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“At William Ransom, we are committed to providing our children with a safe and nurturing 

environment that will enable all children to reach their potential, academically, socially, physically 

and emotionally. Our vision is that every child becomes a confident, self-motivated, resilient and 

independent learner with a lifelong zest for learning.” 
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I think it is fair to say that after the extraordinary summer term we experienced last year, none 

of us could quite have imagined the unbelievably challenging and difficult year we have just 

had. Once again, it has been three terms like no other and so, I would like to begin with a 

message of immense gratitude to our amazing school staff for their tremendous effort, 

dedication and commitment throughout this exceptional year. The Governing Body also 

recognises the huge commitment parents and carers have made to support the school, 

strengthening the partnership with home. And of course, a huge well done to all our pupils 

who have continued to work hard and stay 

positive. 

The Governors have continued to meet remotely, 

staying in close contact with Mrs Driver and staff 

via the more conventional communication 

channels such as telephones and emails. When 

lockdown restrictions began to lift in April, some 

Governors were able to visit school again which 

was wonderful. As a Governing Body, we have 

continued to support and monitor decisions being 

made by Mrs Driver and the Senior Leadership Team through the year and as always, we 

have been incredibly impressed with the way staff have responded to continuously changing 

circumstances and risen to the challenges laid before them to 

ensure the very best for our pupils.  

The start of the Spring term found us once again in a lockdown 

with partial opening of schools and many pupils accessing their 

learning from home. Much had been learned from the previous 

lockdown and so plans were in place for the delivery of our 

remote learning offer. Although, staff did have to work with the 

minimum of notice and training to ensure Google Classroom was 

up and running from day one!  

Whilst this has been a demanding year, it is so important to celebrate all the amazing work 

produced in school and at home as well as focusing on the many positive opportunities and 

experiences our pupils have had. During the summer term, it has been so uplifting to once 

again hear excited voices ringing out through the school and playground and that’s just the 

staff! 

Like everyone else, the Governors have had to adapt 

to ways of working and I would like to take this 

opportunity to thank my colleagues on the Governing 

Body for their continued support, dedication and 

commitment to the school. 

William Ransom is incredibly fortunate to benefit from 

such an experienced and committed group of 

Governors and so it is always sad when we have to say 

goodbye and this year, we are saying goodbye to two. It is with a heavy heart that we will be 

saying a huge “thank you” and a fond “farewell” to Ian Hankin, who has served on the 

Governing Body for 16 years during which he has held position of Chair, Vice Chair, Chair of 

Finance, Personnel and Premises Committees. Ian has supported the school in innumerable 

ways, from attending school journeys to Wales to being an integral part of the school 



4 
 

expansion project. He has also helped to return the school’s 

finances to a positive position three years ahead of our recovery 

plan as a result of the expansion. Ian, thank you for everything 

you have done for William Ransom; you will be deeply missed. 

We wish you all the very best for the future. 

We will also be saying goodbye and happy retirement to Mrs Light. 

She will be very much missed not only as a teacher but also as 

an Associate Member of the Governing Body. Throughout her time 

at William Ransom, Mrs Light has provided a strong start to school 

life for hundreds of our Reception pupils and a great platform for their future success. The 

Governors would like to thank Mrs Light for all her years of service to the school and wish her 

all the best in her retirement.  

Sadly, Mrs Burr will be leaving at the end of the summer term too. Mrs Burr has been with us 

for 10 years and has transformed the teaching of science. We wish her every success in her 

new school. 

In September, we were delighted to welcome a new Parent Governor, Cassie Clark, and to 

welcome back Andrew Fennemore who was re-elected as Parent Governor.  

One of our Parent Governors, Bob Chohan, will come to the end of his four-year term of office 

in September, and he is eligible to seek re-election if he so wishes. Bob has served on the 

Finance and Premises Committees and has been our Training Governor. I would like to thank 

Bob for his contributions to the school and Governing Body over the last four years. Letters 

will be sent out to all parents in September inviting nominations for the one vacancy.  Details 

will also be provided about the role and responsibilities of a Governor and the skills we are 

looking for to complement those already on the Governing Body. If you are interested in 

becoming a school Governor, please visit the school’s website for the Governors’ Code of 

Conduct or you can contact The Governing Body at: governors@wransom.herts.sch.uk 

We were delighted that Year 6 were able to go on 

School Journey this year and have the opportunity to 

try out a new venue in Norfolk. It was clear from the 

photos that the pupils found the week exciting, 

rewarding and packed full of exhilarating activities. My 

thanks to the staff who went on School Journey too. 

We are incredibly proud of our Year 6 pupils and wish 

them all the very best in their secondary schools next 

year. 

It has also been another challenging year for our SPA but 

they have been amazing and incredibly innovative with some 

of the events like the secret present room and the treasure 

hunts around town, not to mention the amazing second-hand 

uniform shop! For reasons out of our control, the Summer 

Fete had to be cancelled but the SPA are already busy 

planning 2021/22’s events so watch this space! 

Back in October, we celebrated Mrs Driver’s Long Service 

Award for her 38 years’ service to the school which is a 

fantastic achievement! William Ransom prides itself on 

teamwork and community spirit, but this could not be achieved without a strong leader at the 

helm. On behalf of the Governing Body and whole school, I would like to convey our sincere 

thanks to Mrs Driver for her continued commitment, dedication and resilience in the face of 

adversity.  Finally, I would like to wish you all a safe and restful summer break. We look forward 

to welcoming everyone back in September. 
Funda Shibli  

 

mailto:governors@wransom.herts.sch.uk
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The strange anomalies in education:  

- the school year runs from 1st September to 31st August, 

but the financial budget covers the 12 months of 1st April to 31st March. 

- the amount of income we receive per pupil, in April each year, is based on pupil 

numbers in the preceding October and not the actual number of children who start the 

year (i.e. for 2021/22 we will receive funding for 380 pupils when we actually have 

382). 

- the budget for the year (1st April to 31st March), has to be submitted by 31st May which 

is 2 months into the actual budget year. 

Confused yet?  Well, welcome to Finance in schools! 

Luckily, we have very experienced and knowledgeable members of the 

Governors’ Finance Committee, who have in excess of 60 years 

banking and finance expertise between them.  I would like to thank them 

for their continued due diligence, commitment and support over the last 

12 months.  Thanks also to Mrs Driver and Karen Massey who live and 

breathe the tough financial environment we find ourselves in, on a daily basis. 

As the Finance Committee originally forecast prior to the start of expansion, the school has 

faced a very financially challenging 5-year period.  But I am pleased to say for 2021/22 the 

school will turn a significant corner – 2 years ahead of the plan we submitted to Herts County 

Council (HCC).  We have written to HCC to highlight our achievements and hope that we may 

eventually receive a reply from them.  But based on previous experiences and dealings, we 

will not be holding our breath!  

I mentioned above that we receive income from HCC based on the number of pupils.  But how 

is the money spent?   

The vast majority, as you would expect, is on staff – teachers, 

teaching assistants, premises and office staff, and lunchtime 

supervisors.  Not only does this include salaries, NI and Pensions 

but insurance and training and development as well. 

The building swallows up another 7% with water, gas, electricity, 

cleaning, grounds and building maintenance. 

5% is spent on learning resources which includes software 

licences for the increasing number of online applications we now 

use. 

It would be remiss of me not to acknowledge the great work of the SPA.  Governors are 

indebted as always to them for arranging fantastic events, which not only help 

to enhance the WR school community spirit, but also provide additional funds 

for the school to meet the costs of specific items such as computers.   Thank 

you. 

Finally, a big thank you to everyone at William Ransom who has been involved 

in any way to help us over-achieve on the plan we submitted to HCC, and which has now 

placed the school in a much more comfortable financial position.  I step down as a Governor, 

very proud in what we have achieved.    

 
Ian Hankin  

 

If money doesn't grow on trees, 

then why do banks have 

branches? 
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The main role of the Learning & Teaching Committee is to monitor and 

challenge school to ensure pupils receive a broad, balanced and 

ambitious curriculum, meeting the needs of all pupils, including any 

specific needs they have.  

We review the school’s aspirational goals for the coming year each 

autumn and agree how we will challenge and monitor the areas of the 

School Plan for Evaluation and Development that have a particular 

Learning & Teaching focus. For 2020/21, these were:  

1. Ensuring a smooth transition back into school following [what 

was the first] Covid-19 lockdown. 

2. Raising the profile of reading across the school  

3. Development of reasoning skills in Maths 

4. To agree on a remote learning platform and “roll it out to staff and make it available 

should a class or bubble go into isolation”.  

I know that staff across the school did all they could to ensure a smooth transition back into 

school for all pupils in September (and to welcome our new Reception children). This was 

against a backdrop of guidance that, at times, changed multiple times a day. Little did we know 

then that we would face two further national lockdowns, one further prolonged full-school 

closure, and the temporary isolation of a Year 4 and Year 1 bubble. 

I think we all recognise that if children are not in the ‘right place’ 

mentally for learning, then the most inspirational teaching and 

exciting curriculum will not be as impactful as we would all like. 

This is why – following each closure and especially in March 

this year – there has been a strong focus on wellbeing, mental 

health and resilience. Staff across the school have put in place 

the most relevant support based on what each year group, 

class and individual has needed.  

But there has also been a strong focus on continuity of learning. After the Christmas break, 

school did not reopen to all pupils, instead launching Google Classroom on the same day as 

having received the training. Yes, there were challenges on the way, but – by and large – the 

system enabled a far smoother learning experience for those of us who were teaching our 

own children from home. I would also like to state my appreciation to staff, across the school, 

who worked tirelessly to deliver the remote learning provision as well as teaching face to face 

lessons for the (increased) number of vulnerable and keyworker pupils who were in school.  

You will have heard a lot in the media about “lost learning” and “catch up funding”. Generally 

speaking, up until Christmas, pupils were making good progress during the autumn term. After 

all pupils returned on 8th March 2021, further judgements were made about 

how to ensure the children received the support they needed to regain the 

traction in their learning. Each year group’s teachers focused on the areas 

that would make the most difference. For example, in Year 1, one of the 

teachers worked additional hours on their day off to hold small-group and 

individual sessions based on specific needs.  

In regard to Points 2 and 3 above, good progress was made in the autumn 

term before being suspended during lockdown. In reading, new books have 

been purchased, inspirational displays have gone up around school and the 
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William Ransom summer term reading challenge has been launched. In maths, new resources 

have been used in lessons and a detailed scrutiny of mathematics across the school was 

undertaken. Given the disruption experienced this year, 

there will be more activities in these two areas next year 

too.  

Schools’ performance data is published by the 

Government in the autumn term but due to Covid-19, 

and the cancellation of national tests in 2020, there is no 

new data to analyse. This will also be the case next year as national tests were cancelled 

again this year. Therefore, the data on the gov.uk website remains unchanged. However, 

teachers have continued to closely monitor and track pupil progress through the year. 

 With certain restrictions being lifted in the summer term, pupils have had the opportunity to 

go on some very exciting trips and take part in thrilling 

activities in school. Some of the extra-curricular 

activities started up again and it is lovely to see our 

pupils enjoying the wider life of school once more.  

As this turbulent school year comes to a close, I would 

like to thank each and every member of the school 

community – school staff, parents/carers and pupils 

alike – for all their hard work and dedication. 

 

 

 

 

 

 

I feel very fortunate to have been voted in as a Parent Governor back in October 2020 and I 

have really enjoyed getting to know the school, albeit virtually! The online meetings have given me a 

great snapshot of school life at William Ransom, but I am really looking forward to meeting my fellow 

Governors in real life and I also hope to be able to do a Governor visit next term to see the school in 

action.  

As an Assistant Headteacher, I am aware of the challenges which schools are currently facing 

following a year of disrupted learning and it has been interesting to compare experiences and to share 

insight in how best to meet these challenges. As a pastoral leader, I am encouraged to see that the 

children’s wellbeing has been a school priority at William Ransom following the return to school. It 

certainly sounds like the children enjoyed the activities during the recent wellbeing week and it has 

been so positive that many calendar events have been able to go ahead with 

restrictions. It is all these small “rites of passage” that I am sure the children keep as 

memories of their William Ransom school days and will value more than ever now!  

I look forward to being a little less virtual next year and to meeting some of 

the hard-working staff and pupils in order to support the ethos and values of the 

school in the best way that I can. 

 

 

Andrew Fennemore 

 

Cassie Clark 
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This academic year, I took over as Chair of the Personnel Committee 
from Ian Hankin but also continued in my role as Safeguarding and 
Child Protection Governor.  Funda Shibli retained her responsibility as 
Staff Liaison and SEND Governor and Andrew Fennemore continued 
to bring the appropriate policies to the Committee for review.  The 
Committee has continued to meet termly as usual, albeit remotely, while 
the annual Headteacher Appraisal and Interim Review were conducted 
in person. We reviewed and agreed the Time Off Work, Health and 
Attendance, Pay Appraisal and Complaints’ policies as well as 
completing the Personnel Committee self-evaluation form in 
September. 

 
The school welcomed a number of new teaching staff this year: Miss 
Swinburne in Maple and Miss Corcoran in Cedar. We also welcomed 
new Teaching Assistants:  Ms Rowley Jones, Mrs Baker, Ms 
Gallagher and Mrs Airey as a Special Educational Needs assistant.  
Mrs Bassindale completed her teacher training and started as a 
Newly Qualified Teacher in Elm Class. Mr Cain joined the school in 
a newly created role as our IT Teaching Assistant, a timely 
appointment since the school’s ability to deliver continuity of 
education during Covid relied heavily on technology. 
 
Members of the Personnel Committee participated in the two-yearly review of Wraparound 
Care provision. Three providers were invited to school to give a presentation on their provision.  
We were very impressed with all of them but unanimously agreed to appoint Rising Stars as 
the new Wraparound Care provider starting in September.  Rising Stars has already supported 
the school with the activity days and we look forward to working with them next year. The 
Governing Body would like to thank our outgoing provider, Brighter Days, for all their work with 
our pupils and families and wish them all the best for the future. 

 
We are delighted that Mr Sears began his teacher training with us in June 
and Ms Rowley Jones will be starting her teacher training with us in 
September. This builds on the William Ransom ethos of encouraging staff 
development. Interviews for new Teaching Assistants have taken place and 
we are pleased to say that two Teaching Assistants have been appointed 
and will join the team in September.  
 
After 24 years of service at William Ransom, Ann Light will be retiring.  We 
are incredibly sad to say goodbye and she will be greatly missed.  Her wealth 

of experience, dedication and desire for all children to achieve their very best 
will be remembered by everyone.  The Personnel Committee would like to thank her for her 
commitment and service to William Ransom School over the years and for her work as an 
Associate Governor on the Governing Body. We wish her all the very best in her retirement. 
 
We are also saying goodbye to Jenny Burr who is leaving us after 10 years. Jenny has been 
a great leader in science enriching our pupils’ understanding and experience of the big ideas 
in science and will be missed very much. We wish her all the best in her new school. 
 
The Personnel Committee would like to convey our continued appreciation of the hard work 
and commitment of each and every member of staff during this incredibly challenging year. 
They have worked tirelessly in the face of an ever-changing situation and ensured they kept 
things as ‘normal’ as possible for our pupils.  
 
 
 

Jane Buchanan  

 



9 
 

 
 
 
 
 

You may be aware that Ian Hankin, who has been a long-standing Governor (and former Chair 

of Governors) of the school - since 2005 – is stepping down this summer. We could not let this 

moment go by without some comment from his colleagues on the Governing Body. 

Ian has been a tireless champion for the school. Working alongside Mary Driver and her staff, 

they have led William Ransom through our major redevelopment and expansion programme. 

The school has changed in size and the way that it is run. But the same high standards and 

school ethos, that we have come to expect over many years, has been maintained.  

The expansion programme was funded by Herts County Council. I thought it only seemed right 

to ask for their comments about the massive impact that Ian has made in recent years towards 

the successful delivery of this huge scheme and ensuring the school was financially sound. 

Here is my transcript: 

Ian Albert (IA): Had you heard that Ian Hankin is leaving William Ransom Governing Body?    

Would you like to comment? 

Herts County Council (HCC): Thank goodness! 

IA: That seems a little unfair.  

HCC: You have to understand that 90% of the most difficult questions about school funding 

came from Ian Hankin. 

IA: Only 90%? 

HCC: We haven’t properly counted but that’s what he said about the funding we were offering 

to the school! 

IA: But surely, he was just trying to ensure the best education and facilities for children, 

staff and parents of William Ransom Primary School. 

HCC: Well, yes. But if every school gets to hear about it, they’ll all want what Ian Hankin 

negotiated. Those mobile classrooms could have lasted years yet. 

IA: Next, you’ll be saying that the Wymondley Road zebra crossing wasn’t needed either.  

HCC: Oh no! Did Ian and the parents of William Ransom get us to agree that as well? 

Actually, that was Herts Highways. Nothing to do with us in Education! 

IA: Do you have meetings when both Ian Hankin and Mary Driver are there? 

HCC: Not if we can possibly avoid it! It’s like playing “good cop/bad cop”. Except, there’s no 

“good cop”. 

IA: Is it true that the required funding figures forecast several years ago by Ian and Mary 

have proved more accurate than those produced by the County Council? 

HCC: No comment. 

IA:  Did Ian make any suggestions about how the school could save money? 

HCC: Funny you should ask. We did admire Ian persuading Mary Driver to tackle the world’s 

fastest zip wire in Wales. We thought that was a radical approach to staff savings that 

could be widely adopted. 
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IA: So, what do you do with all the funding letters that Ian Hankin sends you? 

HCC: Ha ha! We have a special round filing cabinet at County Hall in Hertford with his name 

on it. 

IA: That sounds so 20th Century. 

HCC: There are so many letters. I think we’ve only filed up to 2012. 

IA: What did you think about Ian going on Year 6 school journey? 

HCC: At first, we thought we would get a week of peace and quiet. But someone gave him a 

laptop and WiFi. We then started getting picture emails from Wales of him in his 

Hawaiian shirts saying, “Wish You Were Here”. And then reminding us about replying 

to his latest request for the deficit to be recalculated. 

IA: Didn’t Ian win School Governor of the Year? 

HCC: Yes, he did. We’re not saying it wasn’t well deserved. But we’ll try anything once. We 

even tried to get him stopped for speeding in a Go-Kart at the Summer Fete. 

IA: Did you know that when he first joined the Governing Body, he told me that he didn’t 

want to chair any of the Governors’ Sub Committees, but I persuaded him to chair 

Premises. The rest is history. 

HCC: So, it’s your fault then! 

IA: In conclusion, how would you sum up Ian Hankin finishing his term of office as a 

Governor of William Ransom? 

HCC: We won’t know what to do without him! 

IA: That’s funny as that’s where we agree completely!  

It’s exactly what all the Governing Body of William Ransom feel about you Ian Hankin. 

Thank you - you have been simply amazing. We will really miss you!! 

 

 

 

PS: Just in case you were wondering, the content of this interview is (mostly) fictional 

but the sentiments are entirely genuine! 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Ian Albert 
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Child Protection 

Child protection and safeguarding are key areas of Governor responsibility. Our designated Child 

Protection Governor (currently Mrs Buchanan) has termly meetings with Mrs Driver to help fulfil the 

monitoring role of Governors. All Governors receive child protection and safeguarding training which is 

updated every few years. 

 

 

 

 

One of the key drivers for our Committee is to achieve the 

best learning environment we can with the resources we 

have available to us. After 7 years of applying, we were 

told by HCC that the bid we put in this year, for new 

windows and doors, was successful, and so we will look 

forward to the installation of new windows and doors in 

Ransom building soon. This is excellent news for the 

school and will be a massive improvement from the 

existing single glazed curtain walling system. Not only will 

the system give us enhanced security and reduce noisy 

distractions from the outside, but it will also reduce the energy 

needed to heat the classrooms. As a Committee, we are using our knowledge from other 

industries to push for further enhancements to the specification of the new curtain walling 

system to improve other environmental elements.  

Continued COVID social distancing requirements have also seen us, as a Committee, support 

the school in widening the hardstanding area to the footpath within extremely tight budget 

restraints. We were also given special permission to undertake COVID support visits which 

was great to see all the work and changes put in place to keep staff and pupils as safe as 

possible.  

There has been a lot of continued dialogue with HCC (Herts County Council) regarding the 

workmanship and design issues with the new roof recently installed on the existing Ransom 

building. Mr Carmody has really gone above and beyond his role to ensure this has never 

been far from HCC’s agenda. Within the last few months, there has 

been some very positive communication regarding its resolution, 

and it has been pleasing to see Mr Carmody’s determination 

paying off! 

We have also been able to give the school advice and support 

on the installation of photovoltaic panels which we hope will be 

installed in the near future, and together with the new curtain 

walling, these panels will help with the reduction of grid energy 

consumption. 

Thank you to everyone for helping to looking after our premises. 

 

 

 

 

 

 

 

 

 

Jack Wells 
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As a Governing Body (and a school), we need a good 

understanding of the views and needs of pupils, staff and 

parents. Parent and staff surveys can be a really 

effective way of getting feedback on a variety of subjects. 

Similarly, pupil surveys are one of the means we use to find 

out pupils' opinions on important issues; involve them in 

decision making; and measure how effectively we are 

meeting their needs. 

This academic year was really tough for us all and that is 

why it was even more important to measure the impact through 

surveys. For example, pupil and staff surveys were carried out in Autumn 2020 gauging 

feelings about going back to school following home-learning in the preceding summer term. 

This helped to inform the school’s Recovery Plan, tailor support to staff and pupils and the 

school’s focus on ‘wellbeing’ throughout the academic year.  

In September, a ‘technology at home’ survey was sent to parents to find out about access to 

devices and barriers to home-learning. In addition, it helped gain information about our 

families in case of another lockdown. Unfortunately, that proved invaluable when, on 31st  

October 2020, the Prime Minister announced a second national lockdown and we returned 

to home-learning. October was also a particularly difficult month for our Year 4 pupils and 

parents when the school experienced a full year group bubble closure. A survey was sent to 

Year 4 parents regarding their home-learning experience following this period of self-

isolation to help us prepare for any future closures. Year 1 also experienced a bubble 

closure in December, but Mrs Driver and the staff had detailed contingency plans in place to 

minimise disruption. 

In February, a parent survey was conducted to gauge home-

learning experience during the spring term lockdown. These 

results were shared by Mrs Driver in a newsletter in late February 

and were discussed at a full Governors’ meeting. One in three 

parents using home-learning replied to the survey (a number we 

would like to increase going forward) and the results showed that the majority of parents 

(83%) felt the lockdown experience of home-learning was either good or excellent and an 

overwhelming majority (96%) felt the volume of work in Maths and English was just right. 

This was an important achievement given each child’s learning needs is different. The 

Governing Body was also really pleased to learn that 100% of 

parents felt their child’s teacher was 

supporting them in the home-learning 

experience and 98% liked Google 

Classroom. Again, these results are a 

credit to the teachers and their hard 

work in adapting learning and delivery using a new platform.  

As a Governing Body, maintaining the mental health and well-being of the children is very 

important to us and 97% of parents felt the school was supporting their child’s mental well-

being. In March, when the full school returned, a follow up pupil survey was conducted on 

well-being, and this informed the focus on team building and resilience during the summer 

term.  

Anna Jackson  
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Training is a vital component and taken seriously for the development of Governors’ experience – 

particularly for first time Governors with no previous experience of working in education. It provides 

the foundations for Governors to perform their duties by bridging initial gaps and thereafter, 

continually broaden knowledge throughout the Governing tenure and support the effective 

contribution to the Governing Body.  

Understanding the educational and financial performance data can be challenging to begin with but 
the training support provides Governors with guidance of what they need to know and, very 
importantly, the basis to scrutinise the school’s strategic and daily functioning.  

Training for newly appointed Governors commences with an Induction course introducing the best 
way of providing a framework for what it means to be a school Governor. This is followed by 
Safeguarding of Children training which must be attended every 4 years. Once a year, the full 
Governing Body attend a Herts for Learning (HfL) in-house Governor training course on a chosen 
area of Governance. Sessions are delivered by qualified trainers – many of whom have worked in 
education for years and are able to pass on examples of their invaluable experiences.  

At William Ransom, all Governors have a personalised training tracker which lists the training 
courses each Governor completed the previous year and training courses or modules recommended 
for the current academic year. All training for the Governing Body remains on track for 2020/21 with 
the Governors having collectively attended a ‘Risk Assessment’ training workshop and completed 
several online modules covering a wide range of topics including Effective Governance, Financial 
Monitoring and social issues which are increasingly topical within the wider schools’ domain. All 
Governors are up to date with their Safeguarding training and our new Governor has attended her 
Induction training. 

 

 

I am the Herts for Learning appointed Clerk to the Governing Body.   

Before taking on the position of a Clerk to Governing Bodies, I was a fully qualified School 

Business Manager for a two-form entry primary school in Royston.  I started at the school in 

1985 as a part-time School Secretary which, as you can appreciate, was a very different time. 

As the role of the office team changed, I decided to take the School Business Management 

qualifications obtaining the Advanced Diploma in School Business Management, which aides 

my knowledge and skills that I now bring to the Governing Body in my role as the Clerk.  

The past 18 months has been a very different time for schools, and in 

particular for Governing Bodies who have been working tirelessly to support 

schools and staff remotely.  Governors have been forced to change their 

working patterns, learning quickly in order to conduct their meetings 

virtually.  I have been privileged to work with the William Ransom Governing 

Body and Staff who continue to strive for the best education possible for the 

children at the school. 

 

Bob Chohan 

Elaine Phillips 



14 
 

 

 

It is with great sadness that the school bids farewell to Ann 

Light who is retiring this year. Ann joined William Ransom in 

1997 and has taught here for an impressive 24 years! She 

initially joined the school to take over maternity cover and 

thereafter joined the school as a permanent fixture in 

Reception.  

Ann initially taught every single child in Reception from a 

cohort of 38 until the school expanded in 2016/2017. She 

then took over a class of 30 children. Ann has therefore 

taught just shy of a staggering 850 pupils over the years! Her 

teaching philosophy has always been firm but fair and she has always been passionate about 

teaching children and giving them the best possible start to their schooling.  

Ann, whose organisation skills are second to none, has always shown a creative side. Her 

passions lie with Art & Crafts and PE. Her artistic side 

being put to good use when she would work behind 

the scenes making costumes, props and painting 

scenery for the Christmas and summer shows.  

When Ann took over as subject lead in PE, she 

completely transformed the school’s success in 

sports. Always a team player, Ann led the school 

teams to the National Finals for Lacrosse and Cricket! 

She was also instrumental in working with Hitchin 

Girls’ School in order to organise the Gala Music 

Festival at the Royal Albert Hall.  

Many past students remember with affection the minibeast hunts that occur every year in 

Reception (despite Ann not being particularly keen on worms!) However, her Reception staff 

fondly recall the year Ann forgot to release the snails back into the wild; they escaped and a 

week later, were found stuck to the undersides of the desks! 

It is safe to say that there is nothing that Ann does not 

know about teaching children when they first start school 

and as a result of Ann’s tireless dedication, children at 

William Ransom have flourished having had the best 

possible start to their time in education. The first to arrive 

and the last to leave, she has evolved as teaching has 

evolved. On behalf of all the Governors, staff and 

children, we thank her for her outstanding service and 

commitment to William Ransom Primary School.  

 

 

 

 

Nina Achal 
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Unfortunately, we do not have anywhere near as much to report on 

school sport this year as the impact of Covid and Government 

restrictions has been huge. As a result, we have not had any 

external tournaments or fixtures and all school clubs were 

suspended. However, we were very excited after the Easter break, 

when we were allowed to start school clubs up again. Since then, 

we have had netball and cricket clubs running every week and this 

was a great step in the right direction, and we hope in September 

to return to a full schedule of clubs once again. 

Despite the lack of extra-curricular activities, we have been able to continue with all of our 

normal PE lessons, which has given children the much-needed time for physical activity and 

some form of competition. This has been particularly 

important as so many clubs outside of school were also 

disrupted. With this in mind, we really tried to make an 

extra special effort with our Daily Mile. Each class were 

encouraged to get outside for 15 minutes per day to try 

to complete a mile. In order to make the Daily Mile more 

achievable and more exciting, we have had a new track 

installed on the field using some of our PE and Sports 

Premium funding. This now allows the teacher to see the 

class at all times and should stop everyone from getting 

covered in mud during the wetter months of the year. The mammoth task of measuring, cutting 

and laying the track was undertaken by myself, Mr Carmody, Mr Sears and Mr Vincent and I 

would like to thank them immensely for their hard work. 

We also have some exciting news about an upcoming 

addition to the Reception playground. We are going to 

be using our PE and Sports Premium funding to have a 

new trail installed. This will be similar to the equipment on 

the Key Stage 2 playground but will be more appropriate for Reception and Key Stage 

1 children. This will help with their physical development and more importantly, will be lots of 

fun. I would also like to thank the parents who came in and helped 

prepare the playground by moving the Wendy house. I am happy to 

say that this equipment will be installed by professionals!  

 

 

As we look ahead to next year, we are hopeful that we will have a full return to clubs, 

tournaments and fixtures and more importantly, get back to our winning ways! 

 

 
 

 

 

 

Perry Maranian 

Staff Governor 
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The school website continues to be a valuable source of 
information, keeping parents and children abreast of all school 
activities. Since the beginning of the school year, there have been 
over 100,000 views with Wednesday 6thJanuary 2021 being the 
most viewed day with 6585. Unsurprisingly, the school home 
learning pages received the majority of views. In addition to the 
school website, the school Twitter account is very active and 
currently has 485 followers. The school Twitter account has sent 
out over 400 Tweets during this school year and has had 
numerous retweets from parents. 
  
The school has fully utilised the use of the Google Classroom 
platform which enables teachers to create an online classroom 

area in which they can 
manage all the documents that the children use. Also, 
by utilising the Google Meet video conferencing tool, it 
has been possible, during times of full lockdown, for 
teachers and children to ‘meet’ and talk which has 
considerably helped with social interaction. Some 
teachers and Teaching Assistants also used Zoom to 
conduct their live meetings with pupils. 
  
The school continues to make use of technology for its 
additional benefits such as YouTube for presentations, 
the school shows and also as an introduction for 
prospective parents. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Dave Massey 
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“Learn as much as you can while you are young, since life 

becomes too busy later.”  

Never has that saying been more pertinent than during our 

academic year 2020 – 2021. When we returned to school in 

September, we all hoped for a calmer year and a gradual return 

to relative normality. However, that return has taken longer 

than we anticipated and a third national lockdown in January 

was the last thing we wanted. 

It has been a school year unlike any other. We have not been able to meet as a whole school, 

have school assemblies as normal or have whole school events, and it is only very recently 

that we have been able to think of such things resuming. 

However, despite the challenges thrown at us, we have 

had an amazing school year. Everyone has tried hard to 

work within the COVID restrictions, keeping to their 

bubbles and avoiding contact between year groups. We 

have been fortunate to have only had to close two bubbles 

and these adjoined school holidays so there was minimal 

disruption. The teachers have continued to plan exciting 

and engaging lessons, ensuring the children’s education 

did not suffer. It was unfortunate that people could not 

come into school as there were some amazing displays up 

around school showcasing the great work going on! 

The introduction of Google Classroom was a major step for all of us and I must congratulate 

everyone on the way this was managed and embraced. Within 24 hours of the lockdown being 

announced, staff had got themselves set up and ready to use Google Classroom as a learning 

platform. Pupils could interact with lessons at home and teachers could monitor these 

interactions daily. The regular Zoom calls were a great introduction and surveys indicated that 

parents were generally happy with the remote learning offer. 

However, we were delighted to see all the children 

return on March 8th. Since then, we have seen a 

gradual return to something that looks a little more like 

normality and have been able to plan more activities 

and events. There was some incredible work covered 

during Science Week with all classes becoming 

thoroughly immersed in different aspects of science. 

We raised a phenomenal amount of money through our 

Sponsored Skip for Captain Tom’s 100 Challenge; 

thank you to everyone who contributed. Our final total 

was in excess of £3200. We had our name painted on the 

side of a Spitfire aeroplane celebrating lockdown heroes and we had a group of Y5 Girls who 

reached the final of the Hertfordshire School’s Maths Challenge. This was a fantastic 

achievement and we are extremely proud of the girls involved! 
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We are sad to be saying goodbye to Jenny Burr who has been with us for 10 years and has 
decided the time has come to pursue her career with some new opportunities.   

She has been a leading light in all our science activities, has done some wonderful assemblies 
as part of Science Week and forged some great links with different scientific organisations.   

We wish her well in her new school. 

Next year, there are going to be two further notable 

absences for me. 

Ian Hankin is stepping down as a school Governor 

after 16 years on The Governing Body. He spent many 

years as my Chair of Governors and was responsible 

for all the negotiations with HCC regarding our 

wonderful new building. He has supported me through 

the financial challenges of expansion and has warded 

off any threats from HCC regarding our financial 

position. He has come on five School Journeys and 

been a great part of our team for those residentials. I 

know he will always have an eye on what is happening at school and be interested in how the 

school is progressing, and every time he walks past the school with his dog, he can look at 

the building and know the part he played in its continued success. Thank you, Ian, for always 

being there! 

Ann Light is retiring after 24 years at William Ransom, and we have 

worked together in all that time. For a good number of years, she 

taught every child as they started their journey through education and 

for many, she was the face of sport for the school. She ran every 

sports team imaginable, taking pupils to national finals, county dance 

competitions and even opening a gala performance at The Royal 

Albert Hall. She has been an incredible team player, never wanting to 

be captain, just supporting all of us to do our jobs. She will be sorely 

missed by us all and we hope to welcome her back in a voluntary 

capacity before too long. 

As the school year draws to a close, I have to say a big thank you to the whole school 

community. This has been a challenging year, but never have I been prouder of the way we 

have worked through it together and I hope we are coming out of it the other side! 

As Nelson Mandela said, ‘Education is the most powerful weapon which you can use to 

change the world.’ 

 

 

 

 

 

 

 

 

 

Mary Driver 
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When originally elected to the Governing Body, I 

thought I would just complete my 4 years as a Parent 

Governor and move on.  That was back in 2005, and 16 

years later, with my three “children” now having left 

home, I have decided to close the chapter on this 

rollercoaster of an experience.   

I have been privileged to have held the positions of 

Chair of the Governing Body (for 7 years), Vice Chair of 

the Governing Body (two different occasions), Chair of 

Personnel, Chair of Premises and Chair of Finance (I never quite made it to Chair of 

Learning and Teaching!)  

And what a 7 years to have served as Chair of Governors – holding the position during our 

last “Outstanding” Ofsted inspection in December 2014 and from the beginning to the 

completion of the school expansion project.  The largest transformation to the school since it 

opened in 1972. 

There have been so many highlights (and a few “lowlights”) 

and here are a few of the good times I will always 

remember (in addition of course to the Ofsted Outstanding 

award and School Expansion) … 

When I was awarded the “Outstanding Governor Award” 

by Hertfordshire County Council (HCC) in 2015.  The staff 

and pupils put together a fantastic book (which I still 

have), then going on stage in front of 200+ fellow 

Governors from across Hertfordshire and being presented 

with the award by the Leader of HCC. 

In 2014, I was asked to help on the Year 6 School Journey to Wales.  I must have behaved 

myself because I was asked back in 2015, 2016, 2017 and 2019 and thoroughly enjoyed 

each and every year.  It was a pleasure to spend a week with the Year 6 pupils in the 

“outdoor classroom”.  Each year they were a credit to the school, the teachers and their 

parents.  It was great to see how the pupils grew in their self-

confidence and maturity as the week went on. 

My thanks to all my fellow Governors, past and present, for 

their support and commitment.    

Back in 2015, the Governing Body approved the plans to 
expand the school with the proviso that there would be “no 
adverse impact to the current outstanding provision of 
education”.  Through the dedication of all staff- thank you 
most sincerely, you should be so proud - I am pleased that 
despite some tough and challenging times, this has been 
achieved.  In addition, the adverse financial impact on the 
school has turned a significant corner this year (but I think I had to buy the coffees) and I 
leave knowing all is in very capable hands.   Amen. 
 
Best wishes 

*Acknowledgement - CBS, MASH, 1983 

 “Goodbye, Farewell and Amen” * 

Ian Hankin 
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